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Lesson Plan for Management Process & Organizational Behaviour
Academic Year 2023-24

Semester: |

Paper Code: 101 | Paper Name: MPOB

No. of lectures allotted per week: 03 | No. of Lectures for syllabus

completion: 42

Learning Objectives:-

.1. To expose the students to fundamental ¢
M organizations.

oncepts of management, its process and behavioural dynamics

Programme
Outcomes
(POs) Description
e ] .
PO1 Demonstrate an understanding of management concepts, principles and theories and apply them in
| the context of or anizational work ractices.
PO?2 {\pply analytical and critical thinking skills to analyze the dynamic business environment and
—— | identify entrepreneurial and business opportunities and risks
Lise Prepare business strategies, develop concomitant functional and operational strategies and
3 implement t_hem In an integrated manner to efficiently and effectively achieve the functionaj goals
| and the business objectives.
D-emonstrate an understanding of decision making processes at various levels of the organization
PO4 w1tl; respect to resources mobilization and their efficient deployment and use to achieve the set
goals.
PO5 Demonstrate th; ability to analyze management problems, to identify and collect relevant data and
to apply a creative problem-solving approach.
PO6 Iderlltify and recommend the information technology based interventions to achieve organizational
goals.
PO7 Bel_mhmark organizational anc.i managerigl p.ractices against the principles of good governance,
ethical conduct, corporate social responsibility and the imperatives of long term societal welfare.
PO8 Demonstrate effective communication and interpersonal as well as the ability to work with the lead
teams.
PO Develop a lifelong learning approach manifested in their attitude to learn, unlearn and re-legrn and
in their pursuit of excellence in professional, personal and social life.
" Mapping of Course Outcome with Programme Objectives .
(1-Low, 2-Medium, 3-High)
CO# | Detailed Course Outcomes Programme Objectives
PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 \ PO8 \ PO9
Enumerate, explain, compare
and analyze the concepts, "
theories and principles that have
evolved in specific historical
. 3 2 2 2 1 2 3 3 2
col contexts and informed both
academic thinking and practices
related to the field of
management,
Identify and discuss the "
CO2 | functions of management le 2 2 |2 2 -‘\2 1
planning, organizing, leading
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[ and controlling, relate them with
2the roles of managers at
d2ifferent levels of the
organization and classify the
skills necessary for effective
performance of their functions.
Apply the knowledge of
management theory and of
organizational ~ behavior  to
CO3 | analyze managerial issues and 3 3 3 3 2 2 1 2 2
take decisions consistent with
the organizational objectives of
efficiency and effectiveness. J
Analyze the complexities of
work organizations and develop
CO4 | a multidisciplinary approach to 2 2 2 3 3 2 1 3 2
address interpersonal and intra
organizational issues.
Average 25 [ 225|225 | 25 2 175 | 1.5 [ 275 2 |
[ Programme Specific Qutcomes (PSO) ‘
PSO Attribute Description
MBA graduate shall have the ability to demonstrate discipline/
Disciplinary and | interdisciplinary knowledge, coherent understanding in the
PSOI1 Interdisciplinary management and allied areas for impact-oriented decision
Knowledge making,
MBA graduate shall exhibit professional skills instilling
PSO2 Critical Thinking and critical and analytical thinking to enthuse problem solving
Analytical Skills abilities in different domains of management.
|
MBA graduate shall be able to demonstrate proficiency in
varied research areas through designing and implementing
PS03 Problem Solving Skills innovative business strategies in real-world corporate
scenarios.
MBA graduate shall become a responsible citizen inculcating
- Leadership and Global interpersonal skills, social skills, lifelong learning (learn,
Imperatives unlearn & relearn), entrepreneurial acumen, leadership abilities
and adaptability to dynamic business landscapes.

®vof. (Dr) Rachita Rane
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(PSOs) Program Program Outcomes (1-Low, 2-Medium, 3-High)
Specific
Outcomes PO1 PO2 | PO3 | PO4 | PO5S | PO6 PO7 | PO8 |PO9
(PSOs)
Disciplinary
psor | 24 3 3 | 2 | 3 2 3 2 3 2
Interdisciplinary
Knowledge
Critical
Thinking and :
PSO2 | , o ytical 2 3 2 3 3 2 1 1 1
Skills
Problem
PSO3 | .1vine Skills 3 3 3 3 3 3 2 2 2
Leadership and
PS04 | Global 3 2 3 3 3 | 3 3 3
Imperatives
Avsrage 275 | 275 | 25 3 | 275 | 175 | 225 | 225 2
@JJ i
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TB3, |Studebs’ perr
L1 I: dzr;:;l: ds fudent Overview of Unit I and L/GD TB4 | smakled A5 12 ’ 9.
i ent A
Management Introduction to Managem wnolesspond MJ
To make student TB3, shdands’
understand the UNIT-I: Meaning and Nature of L TB4 , r 'd/~
12 meaning and nature | Management J ab Nj ) 41
of management =
To explain the TB3, SMW’W
L3 lsltll;?::;f (a)df)out the Evolution of Management - TB4 gt l;/aﬂ‘y uk 14 / 4
b management N‘f .
| To make students TB3 Shadents Updess)sisd
L4 aware about the Tasks and Responsibilities of a L TB 4’ Jarc @ /(MfrmL-U:
responsibilities of a | Professional manager D2 / ['}
manager %Q j
T lain about hdend; fearnt
L5 Moaﬁzge?;t:t g;l Management by Objectives: L Tii’ $ E /[,
Objectives Concept, significance of MBO L MILO 221
To enable student hrdeads 1nrese
L6 understand use of Case Study: L B3, 5:9 aile A L& vpdes
Management Case study on Soul Cycle T4 LS de d He MoppCoveep! ) t?
Concept. LW, A e 0 oz |
Quick go through of | Revision : Unit - 2
. g g g .evmon Unit -1 L/ TB3, > g i .
| Management by Objectives SLA TB4 ) 2 , (7
- New Topic
To assess student’s | Unit Test-1 Y Shdends W
L8 knowledge on T TB3, E;: fa., ;wwcpg urdesdpd
various t_OPiCS TB4 bre conespB. ISV, needly L| I |©
covered in Unit-I : s A toere '
UNIT-II T vemecliod Yrotins,
To di . -
e:plal?;:;i ;I:'((l)ces S Overview of Unit-II and L TB3, TWJJ' ﬁvf‘w\f ooy |
L9 and finctions of Introduction to Management as a TB4 a%) o)) Hns gan [ ' 0
management. pEess A paoced. 111
To  discuss  the | Management Process, Stages of. i eastooof T
concept of [ Management Process. Introduction L TB3 s <
L10 | Management as a | to Planning a é | +.5
Process PQO I Ie
I To explain the Planning: L TB3 Shuclets learnd— |
L11 Planning concept Concept, Process and Types of
and process. Planning and Planning Techniques
To discuss the Directing: Introduction to L B3
L12 | concept of Directing | Directing, Principles of Directing
) and the Process of Directing
. . Controlling: Definition and
To:lisgiss the Meaning of Controlling, L TB3
L13 | Concept of 3
; Controlling Process and
Controlling ‘
: Techniques.
To drrlal:ae Ztligzms Decision Making: The concept, L TR3
Lig | HReesed ot importance and Models of Decision
concept of Decision ;
; Making.
| Making
J-' . To enable student
understand use of A2 B3
tud
LIS Management Ry
L Concept. f
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—_— o
To assess student’s Revision : Unit -1l !
Li6 knqwledge on
various topics
covered in Unit-11 B
R VT T
;,l;(:]g;gql:::;?%? i Overview of Unit-111 and l
L17 o fgtims] Introduction to the Fundamentals
rganl.zatnona of Organizational Behaviour
Behaviour
To describe the
LIS Nature of Organizational Behaviour:
Organizational Nature and Scope of OB
Behaviowr |
To enable students OB Models:
L19 | Understand different | Different OB Models, their merits
OB Models and demerits
To make student Personality: Concept and Types of
understand the Personality. Brief introduction to
L20 . ; "
concept of different personality theories
Personality ]
To enable students s
Understand the Perce_ptm".: ,
L21 Meaning of Perception, Perceptual
concept of
S Process, perceptual errors
Perception
To make students Attitude:
understand the Meaning of Attitudes, Components
L22 : o g .
meaning and of Attitude, Relationship between
concept of Attitude | Attitude and behaviour.
e Stodent Learping: The' Concepl ol .
learning, Classical Conditioning
L23 | aware about : b
; Theory and Operant Conditioning
Learning Concept Th .
eory
To explain some o ; ;
L24 Learn?ng Theories :{heel.?rfc?l‘celne|1t, Social Learning
to students Y
To make students Motivation: Concept, definition,
25 | aware about the importance and few theories of
N concept and theories | Motivation.
of Motivation
To explain students | Managing Stress at Work:
L26 how to manage The Concept of Stress, Causes and
stress at work Types of Stress, Techniques (0
manage stress at work.
To make students Organizational Structure:
o7 | @ware about Concept and Types of
Organizational organizational structure. Case
Structure Study.
To make students The Concept of Organizational
understand the Design and Structure
L28 | concept of
Organizational
Design
To make students Meaning of Organizational Culture, |
L29 undersltanc'i and Climate, Elements of
Organizational Organizational Culture
Culture and Climate
L30 To make students Cross Cultural Organizali‘&i{rﬁﬂﬁ>
aware about the Behaviour, Case Study I/ '
Prof. (Dr.) Rachita-Rane—
Director -
nstitute of Information Techneiagy
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Cross Cultural

Organizational py / | i
. Behaviour

Quick go through of | Revision : Unit -I1I

unit-I11 %
Organizational Culture, WeAL i

L31 New Topic Organizational Design & LN se o 923 , l |

Structure, Perception,
Personality, Attitude, Learning.

To assess student’s | Unit Test -11 89). shidents p

L32 | knowledge on el ). wnoles ot e w1l
various topics Concepl. 1y Shadats| L5 ’ li

_ covered in Unit-III WI"’:‘%W m"‘::’J
UNIT-IV Leohossy-
To introduce the /"M

L33 | concept of Groups, Group & Their Dynamics, Work I”‘ brocluuce o +»
teams & their Teams: Introduction to Unit- IV e WW H ! b

| Dynamics
To explain students :
about the concept, . MW& ‘hﬁ%

L34 and types of Grou ps Group Meanmg, Types of Gtoups, W 2 .
and Group Group Dynamics (s i ( I
Dynamics
To make the T wrezre. macld

L35 | Students aware Definition and Importance of Work L TB1 ) dpb'v\dw wp
about Teams and Teams, Teams vs. Groups y S LIk fz/g( i
their types i % teaund -

[ L36 gﬁ:fgfzf]?:t: Stages of Team Building and their L TB1 T""‘g bazasrt— Jine
ges of behavioural d i l 2
Team Building BIRLES S'm 7}1/ i
To explain the T i
concept of Concept and Importance of L ﬂrw7 Www
e Leadershi Leadershi e ,('mf.lnm |
p p Bl .y % [1 / L=
3 .| Different Leadership Styles and %) /
L.38 g& l':z(:h Leadership their relevance in Organizational L il M Uolacs > g’ll 2
. Setup. % M&%‘
- —
L39 g)(r) Z’:ﬁgg nal Concept and Importance of L TB1 |7i e made
£ & Organizational Justice st ftne ﬂ -
Justice Loneeft 1) ”5‘1 JusHee|
To explain the types N . ]
| L40 | of Organizational ’éypesS (t)f dC)rgamzatlonal Justice L TB1 |A = W-—f/h fgj L I e
| Justice i B0 fmrdiied.
To assess student’s Revision : Group Dynamics, ﬂ,w,t e N
knowledge on Leadership, Organizational Justice L. A4 TBI1 W =1 I |
L41 various topi i gor
pics o s
covered in Unit-1V /5’]7"“ Aot
New Topic _
To assess student’s Revision Class for entire TL" cu.;\:j))«: et (n—
Ld2 knowledge on curriculum L,SLA | TB1 /u,‘/{ ‘3 (A1
various topics gt | ',g“, {1~
covered in all units popest "‘;ﬁff -

|
|

T
G

|
| Play, T-Tutorial

{
{
|

Pa

.
i : -Assi i - Unit Test (1 each after Unit-1 & 3), CS- Case Study, GD-
eaching Pedagogy: A# -Assignment(One for each [Jmt), UT# - Unit . : .
roup Discussion, Q- Quiz, L- Lectures, P- Presentation, SLU- Self Learning Exercises, YTL- You Tube Lectur%s, RP-Role

oy

L’[‘ext Books:
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TB1.  Robbins, Judge & Vohra, Organizational Behaviour Pearson Education
TB2.  Greenberg and Baron, “Behaviour in Organization™. Pearson Education.
TB3.  Stoner, Freeman and Kodwani, “Management”, Pearson Education

| TB4.  Koontz, et. Al “Essential of Management”, McGraw Hill Education.

—_—

Reference Books: ———
RBI.

RB2.

Nahavandi, et. Al., Organizational Behaviour. Sage Publication.
Newstorm & Davis K., “Organizational Behaviour: Human Behhaviour at Work™. Mc Graw Hill Education

(A
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Dr. Deepika Arora
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Dir i
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Lesson Plan for Management Process & Organizational Behaviour

Academic Year 2023-24

Course Name: MBA Semester: | Paper Code: 101 | Paper Name: MPOB
Credits: 03 No. of lectures allotted per week: 03 | No. of Lectures for syllabus
completion: 42 ]

Learning Objectives:-

1. To expose the students to fundamental concepts of management, its process and behavioural dynamics

in organizations.

Programme
Outcomes D inti
(POs) escription
POI1 Demonstrate an understanding of management concepts, principles and theories and apply them in
the context of organizational work practices.
Apply analytical and critical thinking skills to analyze the dynamic business environment and
PO2 i ; ; . ]
identify entrepreneurial and business opportunities and risks
Prepare business strategies, develop concomitant functional and operational strategies and
PO3 implement them in an integrated manner to efficiently and effectively achieve the functional goals
and the business objectives.
Demonstrate an understanding of decision making processes at various levels of the organization
PO4 with respect to resources mobilization and their efficient deployment and use to achieve the set
goals.
POS Demonstrate the ability to analyze management problems, to identify and collect relevant data and
to apply a creative problem-solving approach.
POG Identify and recommend the information technology based interventions to achieve organizational
goals.
PO7 Benchmark organizational and managerial practices against the principles of good governance,
| ethical conduct, corporate social responsibility and the imperatives of long term societal weltare.
‘ POS Demonstrate effective communication and interpersonal as well as the ability to work with the lead
teams.
PO9 Develop a lifelong learning approach manifested in their attitude to learn, unlearn and re-learn and
in their pursuit of excellence in professional, personal and social life.
Mapping of Course Outcome with Programme Objectives
(1-Low, 2-Medium, 3-High)
CO# | Detailed Course Outcomes Programme Objectives

PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PO9

CO1

Enumerate, explain, compare
and analyze the concepts,
theories and principles that have
evolved in specific historical
contexts and informed both
academic thinking and practices
related to the field of
management,

o

Identify and discuss the
| CO2 | functions of management i.e. 2 2 |2 2 2 [ 1

— | planning, organizing, leading

P

Racksls Rona
Dr. Rachita Rana
Director

mstitute of Information Technology &
Management New (ol
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and controlling, relate them with
2the roles of managers at
d2ifferent levels of the
organization and classify the
skills necessary for effective
performance of their functions.
Apply the knowledge of
management theory and of
organizational ~ behavior  to
CO3 | analyze managerial issues and | 3 3 3 2 2
take decisions consistent with
the organizational objectives of
efficiency and effectiveness.
Analyze the complexities of

work organizations and develop
CO4 | amultidisciplinary approach to 2 2 2 3 3 2 1 3 2
address interpersonal and intra
organizational issues.
Average 25 | 225|225 | 25 | 2 | 175| 15 [275] 2
Programme Specific Qutcomes (PSO)
S0 Attribute Description
MBA graduate shall have the ability to demonstrate discipline/
Disciplinary and | interdisciplinary knowledge, coherent understanding in the
PSO1 Interdisciplinary management and allied areas for impact-oriented decision
Knowledge making,
MBA graduate shall exhibit professional skills instilling
PSO2 Critical Thinking and critical and analytical thinking to enthuse problem solving
Analytical Skills abilities in different domains of management.
MBA graduate shall be able to demonstrate proficiency in
varied research areas through designing and implementing
PS03 Problem Solving Skills innovative business strategies in real-world corporate
scenarios.
MBA graduate shall become a responsible citizen inculcating
. interpersonal skills, ia i i i
<o Leadessiip and Global tp social Skl'llS, lifelong leamlr'xg (%e.af'n,
: Imperatives unlearn & relearn), entrepreneurial acumen, leadership abilities
and adaptability to dynamic business landscapes.

Oucliln Kowa
Dr. Rachita Rana
Director
mstitute of Information Technology &
Management New Dalhs
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(PSOs) Program Program Outcomes (1-Low, 2-Medium, 3-High)
Specific
Outcomes  [po1 [pO2 [PO3 [PO4 |POS [PO6 [PO7 |PO8 |PO9
(PSOs)
Disciplinary
psop [ 3 3 2 3 2 3 2 3 2
Interdisciplinary
Knowledge
Critical
Thinking and I | |
PSO2 |, ivtical 2 3 2 3 3 2
Skills
Problem
2 2 2
PSO3 | Solving Skills 4 NENE 3 3
\ - | Leadership and
PSO4 | Global 3 2 3 3 3 | 3 3 3
Imperatives
: 2
[ Average 275 | 275 | 25 3 275 | 175 | 225 | 225
Q%L,E_QC.\M
Dr. Rachita Rana
Director

Institute: of Information Technology &
Management New Dejn




| Lecty |
®Ctu | Lecture Objective Topic Details Referen | Lecture Qutcome | Deliver
re No, : Metho | .orrext ed on
S dology | pook
UNIT-I
To enable student
L1 | understand Overview of Unit I and L/GD ?gi’
-~ | Management Introduction to Management
To make student B3
L2 understand the UNIT-I: Meaning and Nature of L B 4’
meaning and nature | Management
of management
To explain the TB3,
L3 st_udent Shouy the Evolution of Management L TB4
) history of
| management
4 To make students TB3,
) aware about the Tasks and Responsibilities of a L
L4 iy : TB4
responsibilities of a | Professional manager
manager :
To explainabout Management by Objectives: L 183,
_le I(\)/[bajne i%ievlg:m by Concept, significance of MBO L
To enable student TB3,
L6 understand use of Case Study: L TB4
Management Case study on Soul Cycle
Concept.
Quick go through of | Revision : Unit -1 L/ TB3,
unit-1
.L7 Management by Objectives — B
New Topic
To assess student’s | Unit Test-1 TB3,
L8 knqw]edge on T TB4
various topics
covered in Unit-I
UNIT-II
- :
Z)?p(li;sigl':f;?;;gce's ;| Overview of Unit-Il and L TB3,
L9 . Introduction to Management as a TB4
and functions of
process
management.
To discuss the | Management Process, Stages of
concept of | Management Process. Introduction L B3
L10 | Management as a | to Planning
Process
To explain the Planning: L B3
L11 | Planning concept Concept, Process and Types of
and process. Planning and Planning Techniques
To discuss the Directing: Introduction to
L12 | concept of Directing | Directing, Principles of Directing L L
and the Process of Directing
To discuss the I(\J/{(;l;:lr;zllinfgzc Detﬁnlilt.ion and
L13 | Concept of ot 1% N Pon FOLINg, L : TB3
Controlling ontrolling Process and :
Techniques.
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To make students - :
Ly [udensandthe | kot Deciion | 1| T
concept of Decision Mfk'
Making e
To enable student
understand use of A2 TB3
L1s Maragement Case Study
Concept.
To assess student’s | Revision : Unit -11 GD,
L16 knowledge on SLA TB3
various topics
covered in Unit-1I
UNIT-III
To explain about the Overview of Unit-IIT and
L17 fundarpen‘tals o Introduction to the Fundamentals TBI
Orgam.zatlonal of Organizational Behaviour
Behaviour
To describe the
Nature of Organizational Behaviour: L TBI
o LIS Organizational Nature and Scope of OB
~ Behaviour
To enable students OB Models: L TBI
L19 | Understand different | Different OB Models, their merits
OB Models and demerits
To make student Personality: Concept and Types of
120 understand the Personality. Brief introduction to L
concept of different personality theories
Personality
To enable students Perception
L21 g)r:lcizr;ttanofd oe Meaning of Perception, Perceptual b =
P : Process, perceptual errors
erception
To make students Attitude:
L22 understand the Meaning of Attitudes, Components L TB1
meaning and of Attitude, Relationship between
concept of Attitude | Attitude and behaviour.
Learning: The Concept of
L23 Fo mike student learning, Classical Conditioning L TBI
aware about g
T - Leamning Concept Theory and Operant Conditioning
3 Theory
L24 E:aemxg ZII.I.E:(?;;S Reinforcement, Social Learning L TBI1
to students R d
To make students Motivation: Concept, definition,
L5 | 2ware about the importance and few theories of L TB1
concept and theories | Motivation.
of Motivation
To explain students | Managing Stress at Work:
126 how to manage - The Concept of Stress, Causes and L TBI
stress at work Types of Stress, Techniques to
manage stress at work.
To make students Organizational Structure:
L7 | 2ware .abo.ut Concept and Types of L, A3 TBI1
: Organizational organizational structure. Case
Structure Study.
To make students The Concept of Organizalional
L28 | understand the Design and Structure L/SLA TBI
concept of

Rackila_Rowa
Dr. Rachita Rana
Director
inshitute of information Technoloay. &
hanagement New Delbr )
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Organizational F
- | Design
To make students Meaning of Organizational Culture,
L29 unders.tand and Climate, Elements of T
Organizational Organizational Culture
Culture and Climate
To make students
L30 E‘:::: é?l?tlfr;l;e Cross _Cultural Organizational
Organizational Behaviour, Case Study
Behaviour
Quick go through of | Revision : Unit -1
unit-111
L31 Organizational Culture,
New Topic Organizational Design &
Structure, Perception,
Personality, Attitude, Learning.
To assess student’s | Unit Test -II
knowledge on
L3 various topics
covered in Unit-I1I
' UNIT-1V S —
To introduce the
133 concept of Groups, | Group & Their Dynamics, Work
teams & their Teams: Introduction to Unit- IV
Dynamics
To explain students —T
about the concept, G Meaning. T G
134 | and types of Groups Group eaning, Types of Groups,
roup Dynamics
and Group
Dynamics
To make the
135 students aware Definition and Importance of Work L TBI
about Teams and Teams, Teams vs. Groups
their types
136 ;%fgre:ﬁilzzges of tS)tages. of Team Bui.lding and their L TB1
s ehavioural dynamics
Team Building
To explain the T
L37 concept of Concept and Importance of L
Leadership Leadership Bl
L38 To teach Leadership ]?liffere?t Leade'rslé)ip St){{es _andl L TB1
Styles their relevance in Organizationa
Setup.
139 (T)?geaﬁgt?onal Soncept a_nd Impor?ance of L TBI
Yushice rganizational Justice
L40 gg ggiiggggf es gypes of Organizational Justice L TB1
Justice ase Study.
To assess student’s | Revision : Group Dynamics,
knowledge on : e :
i1 | vationd opies Leadership, Organizational Justice L, A4 TBI1
covered in Unit-IV
New Topic
L42 To assess student’s | Revision Class for entire L,SLA | TBI
knowledge on
Dr. Rachita Rana
Institute of | D'rec.tor
‘ of Information Technology &
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l\]—;ammcs curriculum
covered in all units I 1

Teaching Pedagogy: A# -Assignment(One for each Unit), UT# - Unit Test (1 each after Unit-1 & 3), CS- Case Study, GDW

Group Discus.sion, Q- Quiz, L- Lectures, P- Presentation, SLU- Self Learning Exercises, YTL- You Tube Lectures, RP-Role
Play, T-Tutorial

|

Text Books:
TB1.  Robbins, Judge & Vohra, Organizational Behaviour Pearson Education.
TB2. Greenberg and Baron, “Behaviour in Organization™, Pearson Education.
TB3.  Stoner, Freeman and Kodwani, “Management”, Pearson Education
TB4.  Koontz, et. Al “Essential of Management”, McGraw Hill Education.

Reference Books:
RBI1. - Nahavandi, et. Al., Organizational Behaviour, Sage Publication.
RB2.  Newstorm & Davis K., “Organizational Behaviour: Human Behhaviour at Work”, Mc Graw Hill Education

Dr. Latika Malhotra Dr. Deepika Arora Prof(Dr)Rachita Rana
Subject Faculty HOD- MBA Director

Rackila_Rowa
Dr. Rachita Rana
Director
Wstitute of information Technaiogy &
Wamnagement New ieite
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INSTITUTE OF INF ORMATION TECHNOLOGY & MAN AGEMENT
IITM Accredited A’ Grade by NAAC & Recognised U/S 2(f) of UGC act
Nurturing Exgellence ; Rated Category ‘A+" by SFRC& *A’ by JAC Govt. of: NCT of Delhi "
Approved by AICTE M
- - Programme- MBA ,
- Academic Year - _
Faculty Name: Dr. Sonam Arora M
Subject Code: MS 116 SubjectName:PSD______—————— |
Course Completion Date: wﬂﬂﬁﬁ/ —
5o il ltem Cheeklist____(Stats ——
1 Syllabus I,
2 Vision, Mission, PEOs, POs I
3 LeSSOM/
4 Academic Coordination(AC)-3 Performa(Photocopy) [
5 Class Attendance record Vonthwise 1
6 Question Bank (Unit1,2,3&4) T
7 Assignments (Unit LILILIV) ]
-8 Mark list of Assignments e
9 " [Best Assigninent of students (Best, average& worst, 1
from each unit)
10 Presentation Topics
11 Unit Test-I & IF Ques. Papers
12 Marks list of Unit Test I & 1T
L Sample Unit Test Record(Best, Average & Worst)
14 Class Test Ques. Paper
15 Marks list of Class Test with OBE Analysis
16 Sample Evaluation Sheets(Best, Average & Worst)
17 List of Slow Learners(10) & Advanced Learners(10)
18 - |Previous year question papers
19 Personality Development Excercises/ Activities( case
study, group discussion, debate, quiz, role play etc)
20 Innovative TooU Platform used in teaching Ped agogy(
Proof & Impact assessment)
21 Study Material/Notes
22~ - |Glossary
23 Miscellaneous
24 End Term Subject Result Analysis after declaration
Subj.ect Faculty Programme Coordinator Fissd pE Tepariment

, D
Institute Infarm.
Managemen; i &

e,
New UE‘:.“;
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; *ACTIVITIES FOR STUDENTS IN SECOND LEVEL PROFILING
Activities for Slow Learners (percentage <50%)
i. 12 hours of Remedial Classes/ Tutorial/ Bridge Course
ii.  Handouts & Notes
iii.  Audio-Visual Resource Material
iv.  Question Bank- Practice Questions(Theory/Practical)
v.  Doubt Sessions
vi.” ~ Basic Communication Training for Fortnightly Presentations(Use of Language Lab)
Activities for Advanced Learners(Percentage >80%)
i.  Special application based assignments
il.  Research Paper
iii.  Advanced Topics in Presentation
iv.  Project Development
v.  Value Added Courses
vi.  Research Activities
vii. _ Participation in Internware
viii.  Representation in Institute’s Publications

Waclsln pmw
Dr Rachifa Rana
Directo:
institute ai information Technoiogy ¢
Management New Delt
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INSTITUTE OF INFORMATION TECHNOLOGY & MANAGEMENT
II ' Accredited ‘A’ Grade by NAAC & Recognised U/s 2(f) of UGC act
MNurturing Excel . Rated Category "A+’ by SFRC & "A’ by JAC Govt. of NCT of Delhi
Approved by AICTE & Affiliated to GGS Indraprastha University, New Delhi
‘ Programme-
] Mentor File
Academic Year -
Mentor Name: Batch: Semester/Section:
S.No File Item Checklist Status PC Remarks
1 Class Time Table

o Name, Contact No. & email ID’s of Class
-|representatives(2 Girls & 2 Boys) (Elected)

Database of Students
3 - +» Name & Mobile No
+ Mother’s Name & Mobile No

« Father’s Name & Mobile No
« No. of students > = 70% < 80% (A)
- + No. of students > = 60% < 70% (B)

4 |+ No. of students > = 50% < 60% (C)
« No. of students < 50% (D)

List of Elite Group Members(Top 5 students in order of
Percentage)

6 Second Level Student Profiling (Continuous Student
: Progression of Advanced(10) & Slow(10) Learners)

_|E mail ID’s of students & Contact No.’s of Parents and

students
g - Complete End Term Result and analysis of students for all
previous semesters(Outcome Based Analysis)

Complete Class Test-I & Class Test-II Result and analysis

of students
Monthly Attendance Record & Consolidated attendance

“|record

11 Fortnightly Presentation Schedule

Presentation List and Marking Scheme(for PG course in
Rubrics)
Parents mentor Interaction Record

13 * PTM Format
-|» Call / Message Record

14 Syllabus Coverage Report(Monthly)-Photocopy
Student Induction Filing(Time Management & Goal

12

" Management Renort)

16 AC 2 Performa consolidated Record(Student
Registration Summary)

T Total Number of credits earned by students per
‘|semester

Minutes of Meeting

18 18.1 Mentor-Students (Weekly Meeting, 15 students per
week)

18.2 Mentor-Subject Faculty(Fortnightly)
19 Medical + Applications

IMentor Programme Coordinator Q : [ l; Qﬁ\.ﬂ\ A
Dr Rachit = .2
e -
mstitute: of lifonm:
Managameni e




| INSTITUTE OF INFORMATION TECHNOLOGY & MANAGEMENT
IITM“ Accredited ‘A’ Grade by NAAC & Recognised U/s 2(f) of UGC act
Taps Rated Category "A+’ by SFRC & "A’ by JAC Govt. of NCT of Delhi
Approved by AICTE & Affiliated to GGS Indraprastha University, New Delhi

Programme-BCA/BBA/B.Com(H)/BA.JMC/MBA/MCA
Programme Coordinator-File
Academic Year: 2023-24

Nurturing

S.No File Item Checklist Status
1 |Vision & Mission of Department
2 |PEOs & POs
3 |Time Table of all sections
4  |Academic Coordination(AC)-1(All Shifts-Digitized)
5 |Academic Coordination (AC)-3 Performa(Original)
6 - |GGSIPU Student Progression Rules
7  |Electives Oferred in Semester/Batch
8  |Elective-wise Student List
9  |Presentation List (all batches/sections) Separate File
10 |Presentation Marks (all batches/sections-Consolidated)
11 - |Mapping with PO, PLO and attainment
1 Minutes of Meeting (Onset and Cessation of Semester-
with Mentor and Subject Faculty)
13 |Syllabus Coverage Report-Original
14 |List of CRs with their Email and Contact Numbers
15 - Contact Numbers and official email id's of all Mentors

with Batches :

16  |List of Batchwise/Sectionwise Google Group email id

17 Result of Previous semester & Consolidated Results till
last semester

18 [Student Credits Record- Consolidated semester wise

19  |List of Year Back Students/Supplementary Cases

20 - [Universtiy Toppers(Batchwise)

. 21 [List of ELITE Group Members(Top 5)-Semester wise

Continuous Student Progression of Advanced(10) &

22
Slow(10) Learners(- to be identified in First Semester)

23 |Student Achievement Records(Semester-wise)
24 |Student Exit Survey/Course Exit Survey Separate File

Programme Coordinator Head of Department




INSTITUTE OF INFORMATION TECHNOLOGY & MANAGEMENT
IITM Accredited ‘A’ Grade by NAAC & Recognised U/s 2(f) of UGC act
Nurturing Expellence Rated Category 'A+’ by SFRC & "A’ by JAC Govt. of NCT of Delhi
Approved by AICTE & Affiliated to GGS Indraprastha University, New Delhi

Programme-BCA/BBA/B.Com(H)/BA.JMC/MBA/MCA
Head of Department File
Academic Year-2023-24

_ File Item Checklist Status
Institute’s Vision & Mission
Departmental Vision & Mission
Departmental Activity Calendar
Student Orientation(Notice + Report)
Induction Programme(Notice + Report)
Bridge Course(Schedule, Notice & Report)
- | Alumni Meet(Notice, Report, Feedback Analysis)

0
o

Guest Lectures(Notice, Report, Feedback Analysis)

Workshops (Notice, Report, Feedback Analysis)

10 |Club Activity(Club Members, Notice, Report)
i1 Yoga & Meditation Session (Notice, Report,
. |Feedback Analysis)
12  |Intercollege Competition (Notice, Report)
13 Innovative Tools Recommended for Assignments for

various Subjects(Impact Assessment, Proof from

14 |Student Exchange Programme (MoU, Notice, Report)

~ IMOOCs(Registration Record with consolidated

15 [semester wise count, pass percentage, Student
progression for Major Degree)

16 |Departmental MoUs

17 |GGSIPU Student Progression Rules

18  |Result Analysis of Department

List of Scholarships Availed by students with count &

19 -
student details .
- 2 Departmental Research Publication (Semester wise/
Annual)
Minutes of Meeting
21 20.1 HOD-PC(Fortnightly)
- |20.2 HOD-PC-Mentor-Subject Faculty (Monthly)
20.3 HOD-CR(Monthly)
Programme Coordinator Head of Department

Note: All feedbacks to be put in separate.File with specified Activity Tags

Rackila_ Rana
Dr_Rachita Rana

ir:
Byt g T"“‘ﬂf)gy ‘.a’

ayeantt T
AN

viote 0!



(ady 9- 1dyy)
Nanans
o1 hf His@,
Q«Eomﬂ%wm\s e\
= -
£ o :
b z f
(Fel €2 @E Z /o@\
¥ 2
8 \Zeyls juy e
(JelA 9T -2BIAIIT)
L
(EN6- TEAY)
9
(eINZ-924 97)
(924 $2-924 61)
4 [~
g
(924 L1-924721) e E
m [
$ 58S
(92401 wmu 1c2
-5 5
(@2 sutrezs F 5 5
~7 X c o
LIS S 3
5 ° &
(s) oreq PaIRAIP( X e=
. .mowoo.MQ UOIBLIBA J0J SUOSBIY paJaalpq $3aN39§ .mo.-EuMM« .hmw 3«”0 m
/ " PA00)°501d AqQ SHJIeWIY soan)2e 3O “ON [emOY JO "oN po Id |93! N H39AA =
S3sse[) JO PNpuo)) 'y
uie)N Anoey auwre) 393[qng
:9po)) 133[qng VNQN-MNQN AV 1uo0NndIg $19)SoWIdS :98IN0))
SANIAIDY JIWAPEBIY 10J euLI0)19J Sun)roday 2p Suriojruoyy
€-OV ON ULIO
1Iy[og maN ‘Ausiaalu) eyiserdespu] $HO 03 pARILIY % HIDIV Aq poaoadds
412 3O LON JO 140D DVI Aq .V, 2 DS Aq +V, A108018)) porey T —
908 DD JO ()T s/N PIsIUB00Yy 29 DVVYN Aq 9pelD ,V/, paypaiooy :
INTANAOVNVIA % AD0TONHDIL NOLLVINIOANI 40 ALNLLLSNI

Kl



]

JUSSQV SIUSPNIS JO "ON|

% O UBY} SS9 SUdSPNIS JO "ON/
%0S-01 SIuapnIs JO Ny

. ; % 09-0S SIUSPNIS JO"ON|.
% 08-09 syuapnis Jo oK

% 08 Uy} 210U Sjusapnis jo <ON

ELIILID) %

TS9N [-}S9L nun
:ﬁ::DcE

_ JU9SqQV SJUIPNIS JO 'ON
dduspuape IN SIUIpNIS JO 'ON %o O UBY) SSI[ sjuspnys JO "ON
% (S UBY) SS3] SIUIPNIS JO "ON %05-01 Syuspmis Jo "ON
% 09-0G SIU9pNIs JO "ON % 09-0S SIuapnys Jo "ON

% SL-09 SIUIPNIS JO "ON % 08-09 syuapnjs Jo "ON

%S L UBY} 210Ul SJUSPNIS JO "ON % (8 UBY] 210Ul Sjuspnjs Jo ‘ON
w_..vx...u

dag /M=< ’ BLIDLID)

/924 | /aer
a>uepuany (N

|1
| |
i

13831, SSsg[D

I e

I1-1S9], sse[D)

i0logy §

lJ ‘llh.l

sy (1)
. W _M L
SOUEPURNY P JINSY [EUIHU] JO STA[eUY g

mar: - | °

—
AO _ > _
\u&w # \Hﬂnuuz f

~t [+

»

Wa(
(B]

-~ ¢

(AeN SZ-AeINQZE
LY 2
(LeNSI-ABINET)
91
(AeN11- KN 9)
SI
(Lep-1dve7)
4
- (adyLz-1dvZY)
€1
(advoz- 1dvsT)
4|
(adygr-1dy 8)
I

I
| e
l

(s) aye(q PRIdAIPRQ soum15o
UOHBLIBA 10) SUOSERY | PRIRAIRQ $04M)29] . LB C | (s)ayep
soamoy | 3o -oN pemoy | I° ON POUNEIT |Wis oN oo

J032211(]

/ ‘p100)°30ag Aq syjavmdy




29 01 paunuqns 2q prmoys puv 4a1sauas 2ai>adsas 2yi Jo pua ays v pa1a|duiod 2q pynoys D 01 q W[ PIANPIYIS Ul pun sv 8141100 243 fo uonsyduos oy

JI0)3331(] JO samjeusig

doppuIp100) aununi3osd
Avp 22441 upynm pajpf 2q pinoys 5 puv g wayy sisvq Ljy2am U0 10IPUIPIO0)) IUNUDIS0LJ Y] O] UMOYS 2G PINOYS puv SIsnq Aj1vp uo pajjf g o S0y y wapy -:3)

jusumLIRda( JO pedH JO oanjeusis

H\
%
©

juoun.Iedd( JOo peoH Aq SHABWAY

J0JRUIPpIO0)) JWWBIc0d ] JO 2amyeudiS

I0)BUIPI00)) 3014 Aq SHIBWAY

(d) 19)omreaed 10j uoyeL U

[NOE JO danjeu 15

2

g 2 &¢

((SuIgjo/AuIuojapout 533 $3.IN3537] [EIpawioy S30IN0SIY)SISUTE | PISUEBAPY AAO]S 0} J10ddn§ [eUOIHDPY U .\M
© 2.0

E3mE

¢S S £

=2 a05 W

’m‘ R. = M

L S

-3

%

mstitute

SUONSISSNS % Pode) SoNMOLIIA A

(AUB JI opour pLIqAH U] U E) SUOISSIS "UOIBAOUU] 7% 0)0 SJUSUIUSISSY "JELIS)BW PISNTSIP JO UoNEaedolJ SE YONS) SJUSIOAIIDY

a

(pue (g

J0 133dS3T U1 uayje) uonpy -

e




d\uf. N | L , - —
1 4 . — Ve I-€1
§hr¢)\)~ 4 ' Radlevd ikl nfLi .M:: ﬂ o1
worpbA ON . o e s (AON 11-9)
sl e uls iﬁ
l\p @\(J\.Q : _ 6 oy & Mans
" werprmYRg ORIV @ o (xo 320 05) & 3%
u\ud A_\,\«Q .wo et % x&V& ,D:\ﬁ 8 M =
- ol o . (00 87- €D\ G ¥
M= Copriiend o8| 4t oy . TN e
/ % )
\ AV\)\\‘Q rh%w\é\e i l% - m\Mm«\M\ \b:ﬁ._ “ﬁ & (20 17-91) @En ho.‘/A/
9
«\gc a5\
\v\»w%/)\ﬁm hae Lidiunilid “o|n /qijal B . Eom;-m”/fr 2
£3
] c
&@@\\,\4@ du\.\m&\w g(d_o \o_\% N Q\\w\o_\@\&.uq <. M CuOM. ,NV'IA m ‘w m
—
— u\;\%/ﬁ dongrrcoct aqqs 7B = blve i wlre] Wee Lt by 0 ) @soc-s03) £ m o
v\vC .m\\n\i\yxx\\.«lvg M a4 Wy e ¢ (L m s
\C <7 oy rpd e o et e blIE | bty B2 o (das Mm.w: m\.D ..m
- worprpvg — L[ it /b < = (dos w_-:v M ]
10392.11(1 (s) peq 3
/ "p100)801d Aq SyaewY WONEIEA J0] SUOSI paiasAlPq MHMNW_MM $2IN)OY (s)orEp
$3aN)237 | Jo *oN [enpoy Jo ‘oN pauug[d |YIIM ON HIIAA
. %E Lzl _kQ :weN Anoey e A
| ; | U0 I rowe) 393fgng
:2p0) 332[qng $70T-€£707 1AV :uondag .
7 oisoueg YT 2954107

TO7
SANIAIJIY JIWAPELIY .10J BULIOIdJ Sun)xodoy] 2 SULIO)IUOIA]

€-DV ON wIoq .
1o MaN fApstoatup) syisuadeipu) OO 01 POV % FLLDIV Aq pasoaddy

14jd JO LONJO 0D OV AQ V., % DUAS AQ +V, A10Bond pajy
o8 DM JO ()T 5/ PoSIUT00aY % DVVN AQ OPIID LV, Popaisoy
INGTOVNYI ® ADOTONHOTL NOLLYIWHOANT JO ALALLLSNI

&=




W

g -~ JUasqQy SIUIPNJS JO .o.Z
a (¢ %6 O UBY) SS9 SJUIPNIS JO "ON]
o [ 2%0S-0% SIUIPNIS JO "ON]
e O % 09-0G SIuapnis JO "ON
£ al % 08-09 siuapnys O "ON
<F zh % (8 UBL) dI10W SJUSPNIS JO "ON
’ IS U 11531 uq) BHAHD & Mang
1S9 1, 31up) (1) S = NON
nMv - ()
(o JU3sqy suapnis Jo (& 3 N
(@ l o 9duspusa)Ie-TIN SIUSpNIs Jo ‘ON — 0 % Ot Uel} ss9f sjuapnis Jo \p\ 2 5
< 2 h % (S UBL} SS3] SIUSPNIS JO "ON (0 7605-0% SIUOPTIS JO "N, > = S
- I ol % 09-0S SIUapnIs Jo "ON 71 % 09-0S SIUAPTIS JO "ONTZUI 12
%0 [ i % G/-09 SIUSpNIS JO "'ON ot % 08-09 Sjuapnis JO "ON
g F| oE| & %SG/ UBY) 210W SIUSPNIS JO "ON Ja % 08 UBY) QIOW SYUSPNIS JO ON|
AON | 390 | dog | Sny BLIJILI)) 11-1S2L, Sse|D 11831, sse[D BLIDILID) n//V ( m..m
/2dv | frep | /a4 | juer P~ 3
Ssuepuany (1) 3msay (1) m
J0UBPUINIY 2 J|NSOY [EUIIIU] JO SISA[BUV L - M m um... m
Th Zh mer | 288
m. ®
(22a 0£-57) £ o8
91
(2@ 0g-s7)
Q 91
~i-eg (2a £7-81) y
o
\ch\« e il “ipt ) b} < = 51 k
-l 11
\KC a\\,\, Q . Q,.\WBNR& g - g .32 "ufa Q. @ ?unvﬂﬁ e
«\K o\\\a o] Jrergpbpy ] L .:RA.? ) < (%2d 6-v)
— \.3.\& rorras— -l A;\a /2y -~ €1
s el . (32Q T-AON L)
é p\\\ﬂ\ \Swﬁ WO NYVT) ~TYIQ \\Q\\ ﬁ.ﬂ.__wﬂ‘i&. .&d b -
: AT (AON 5§7- 07)
\&Q F’\\:\»Q &u. Y'Y \ QQ C*ﬂvwﬁ :\b\mo m m I
(s) muq paadAIR(
10391 UONELIEA 10] SUOSEIY paadAIP( §9.aM)00 $24M307Y (s)oyep
‘p100)°3014 Aq SHIBWIY 52411907 | Jo *oN [emydV JO'ON pouuBld |YIIA ON HIIM
( *




10IUIP100) nunL304d

29 0] pannugns aq pinoys puv 121satuas 2a1122dsa4 a1 fo pua 2y 1w papajdiuod 29 pynoys 9 01 ( Wal[ PAANPaYIS uay pin sv G1a1190 2yp fo uonaydiios aiyy fo
- dop 22413 UM Pa|Lf 29 pinoys 5 puv g wapy Sisvq Jy22M U0 10JDUIPI00,) JUIUDISOIJ dY) 0] UMOIS 29 PINOYS Py s1svq djop uo pajpf aq o1 sviy p wagr -:9310N

Za

Has el Ut
JuduLIeda( JO PEIH JO 21MBUBIS
\ rz

¥

40JBUIPI00D) SWUIEISOI JO 2NMJEUDIS

>
10JBUIP.I00)) 504 Aq SyIeUWdYy ﬁ .Mu
N E

. 5

e 2

5

o “eomropt pomerary

AJ[Nde g JO JINJBUCIS
ConYITY Lo VY b

r ¥ v ARV i()ﬁm \ﬂ.DW b
((durpgyo/surjuo)spour 530 SAIN)I] [BIPAUIdY *SI0INOSIY)SIdUTED | P2oueApY 29 MO[S 0) 1ioddng [euonIppy ‘o =
T uﬂ

P 3

() 1d)pwered 10y usye] uonpdy J

NI 7 qS&s&;.é Vgl |

4 e
g§§

SUONSITING 7y PodEJ SaMOLJI( 1

g VL AT At el &Fm&ﬁﬁﬁg @v

vy \703)03 por )\@
(AUE J1 opouwr pLIGAH UT USYE) SUOISSas "UONEAGTT] 75 573 SOWUBISS Y "TE 11970 e

w pasnIsip Jo uoneaedoa g se yons) SHUDUIDADIYPOY

Frsmisme e peyeony)  mdhny
et ey SV YIMEY T ey (oreem)

a

(#1) PUe () g 3o 399dsoa u udNEy uoNdYy )
)




{"type":"Book","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}



